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HISTORY  AND  GROWTH 

The  Public  Employees'  Retirement  System  of  Montana  was  created  by  the 
Twenty-ninth  Legislative  Assembly  of  Montana  by  a  law  enacted  on  March  16, 
1945,  and  became  effective  as  of  July  1,  1945. 

The  membership  has  grown  from  1,677  members  at  the  end  of  the  first  fiscal 
year  on  July  1,  1946,  to  approximately  11,500  members  on  January  1,  1956. 

Benefit  claims  have  increased  from  one  (1)  in  1946  to  1,256  on  January  1,  1956. 

The  assets  have  grown  from  $174,466.21  at  the  end  of  the  first  fiscal  year  to 
$11,730,380.98  on  January  1,  1956. 

Contributions  to  the  retirement  system  are  invested  as  directed  by  Montana 
statutes  in  United  States  Government  bonds,  Montana  municipal  and  school  district 
general  obligation  bonds,  and  real  estate  mortgage  loans  as  insured  by  the 
Federal  Housing  Administration  and  the  Veterans  Administration.  Investments 
have  grown  from  $125,000.00  at  the  end  of  the  fiscal  year  of  1946  to  $11,570,500.00 
as  of  January  1,  1956. 

The  retirement  system  provides  coverage  for  the  employees  of  all  State  De- 
partments, fifty-five  (55)  counties,  forty-nine  (49)  cities  or  towns,  ninety-five  (95) 
school  districts  and  three  (3)  irrigation  districts  as  of  January  1,  1956. 

On  July  1,  1955,  the  Public  Employees'  Retirement  System  was  designated  by 
law  as  the  "State  Agency"  which  will  administer  Old  Age  and  Survivors  Insur- 
ance coverage  for  public  employees  in  Montana  and  will  be  concerned  solely 
with  the  collecting  and  reporting  of  Social  Security  contributions  to  the  Social 
Security  Administration. 

PURPOSE 

The  Public  Employees'  Retirement  Act  states  that  the  purpose  of  the  Public 
Employees'  Retirement  System  is,  "To  effect  economy  and  efficiency  in  the  pubhc 
service  by  providing  a  means  whereby  employees  who  become  superannuated 
or  otherwise  incapacitated  may,  without  hardship  and  prejudice,  be  replaced  by 
more  capable  employees,  and  to  that  end,  providing  a  retirement  system,  consisting 
of  retirement  compensation  and  death  benefits." 

MEMBERSHIP 

1.  Every  new  State  employee  who  enters  service  on  and  after  July  1,  1945, 
is  immediately  subject  to  membership  on  the  first  day  of  his  or  her  employment 
unless  excluded  under  any  of  the  categories  listed  under  "Exceptions  to  Mem- 
bership." 

2.  Every  new  employee  of  a  county,  city,  town,  school  district,  public  agency 
or  other  political  subdivision,  which  has  a  contract  for  membership  with  the 
Public  Employees'  Retirem.ent  System,  is  immediately  subject  to  membership  on 
the  first  day  of  his  or  her  employment  after  the  contract  date  unless  excluded 
under  any  of  the  categories  listed  under  "Exceptions  to  Membership." 

3.  Any  State  employee  who  was  employed  on  or  before  July  1,  1945,  and 
who  elected  at  that  time  not  to  become  a  member  is  immediately  subject  to 
membership  if  he  or  she  has  a  break  in  employment  after  the  above  date  and 
the  break  extends  over  a  month  and  the  employee  is  not  a  seasonal  employee. 

4.  Any  employee  of  a  contracting  county,  city,  school  district,  public  agency, 
or  other  political  subdivision  who  was  employed  by  any  such  agency  on  its 
contract  date,  and  elected  at  that  time  not  to  become  a  member,  is  immediately 
subject  to  membership  if  he  or  she  has  a  break  in  employment  of  over  a  month 
and  is  not   a  seasonal  employee. 

5.  Permanent  seasonal  employees  are  subject  to  the  same  membership  re- 
quirements as  full  time  regular  employees,  being  subject  to  membership  on  the 
first  day  of  employment  if  employed  for  a  permanent  seasonal  position.  If  a 
seasonal  employee  has  an  original  election  not  to  become  a  member,  the  election 
is  valid  from  season  to  season  providing  there  is  not  a  break  of  over  one  month 
during  the  employment  season  or  a  termination  of  service. 
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6.  Probationary  employees  are  subject  to  membership  on  the  first  day  of 
their  employment. 

7.  Elective  officials  of  a  State  department,  county,  city,  town  or  other  public 
agency  may  become  members  only  upon  their  election  of  membership  and  pro- 
viding the  agency  is  a  member  of  the  retirement  system. 

8.  Direct  appointees  of  the  Governor  of  Montana  may  become  members  only 
by  election  of  membership.  Appointees  of  all  other  officers  of  a  State  depart- 
ment, county,  city,  school  district  or  political  subdivision  are  considered  the  same 
as  regular  employees  and  subject  to  the  same  membership  requirements. 

9.  Leaves  of  absence  that  extend  over  a  month  cancel  any  prior  elections 
of  members  who  originally  elected  not  to  become  members  of  the  retirement 
system. 

EXCEPTIONS  TO  MEMBERSHIP 

The  following  persons  are  exempt  from  membership  in  the  Public  Employees' 
Retirement  System  unless  being  qualified  as  indicated: 

1.  Elected  officers  of  the  State  or  political  subdivision  unless  they  elect 
membership. 

2.  Direct  appointees  of  the  Governor  of  Montana  unless  they  elect  mem 
bership. 

3.  Students  in  educational  institutions  who  are  attending  classes  regularly  but 
who  receive  compensation  for  employment  incidental  to  their  training.  (Students 
employed  in  regular  positions  during  vacation  periods,  when  not  registered  as 
regular  students,  are  subject  to  membership  the  same  as  regular  employees.) 

4.  Independent  conlractors  v/ho  perform  their  work  under  a  contract  and 
use  their  own  equipment. 

5.  Inmates  of  institutions  who  are  allowed  compensation  for  such  services 
as  they  are  able  to  perform. 

'  6.  Professional  persons  who  act  in  an  advisory  capacity  incidental  to  an 
established  regular  practice  and  whose  compensation  comprises  less  than  one-half 
of  their  total  earnings. 

7.  State  employees  who  filed  elections  not  to  become  members  with  the 
Public  Employees'  Retirement  System  on  or  before  July  1,  1945,  and  who  have  not 
had  a  break  of  more  than  one  month  in  their  State  service  after  the  above  date. 

8.  Employees  of  a  county,  city,  town,  school  district  or  other  contracting 
public  agency  who  filed  elections  not  to  become  members  on  the  contract  date, 
and  who  do  not  have  a  break  of  more  than  one  month  in  their  public  service 
after  the  contract  date. 

9.  Seasonal  employees  who  filed  elections  not  to  become  members  as  State 
employees  on  or  before  January  1,  1945,  and  as  employees  of  contracting  political 
subdivisions  on  the  contract  date,  and  providing  there  is  not  a  break  of  over 
one  month  during  any  period  of  seasonal  employment. 

10.  Employees  who  are  sixty  (60)  or  more  years  of  age,  who  have  not  had 
any  previous  creditable  public  service,  unless  they  elect  membership. 

11.  Persons  appointed  as  members  of  boards  or  commissions  who  serve 
intermittently  and  receive  compensation  on  a  per  diem  basis. 

12.  Persons  who  are  members  of  any  other  retirement  or  pension  system  sup- 
ported wholly  or  in  part  by  funds  of  the  United  States  Government,  any  state 
government,  or  political  subdivision  thereof,  if  they  are  receiving  credit  in  such 
other  system  for  the  same  service. 

PRIOR  SERVICE  CREDIT 

1.  A  State  employee  shall  receive  credit  for  all  service  rendered  in  any 
member  agency  prior  to  July  1,  1945,  provided  he  or  she  elected  membership 
within  three  (3)  years  after  last  rendering  such  prior  service  and  prior  to  July  I, 
1948.  (Prior  service  for  the  State  of  Montana  is  that  service  performed  prior  to 
July  1,   1945.) 
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2.  An' employee  of  a  contracting  county,  city,  town,  school  district,  or  other 
pubhc  agency,  shall  receive  credit  for  all  service  rendered  in  a  member  agency 
prior  to  the  contract  date  of  such  agency,  if  said  contract  is  entered  into  prior  to 
July  1,  1947,  and  for  all  service  prior  to  July  1,  1947,  if  the  contract  was  entered 
into  prior  to  July  1,  1950.  Such  prior  service  must  have  been  rendered  within 
three  (3)  years  of  the  employee's  membership  date  and  the  employee  becomes  a 
m.ember  on  or  before  July  1,  1950. 

3.  Any  member  who  has  been  employed  by  the  State  or  a  contracting 
member  agency  of  the  Public  Employees'  Retirement  System  at  any  time,  and  who 
cannot  qualify  his  prior  service  under  either  of  the  above  provisions,  will  be 
entitled  to  receive  prior  service  credit  for  retirement  purposes  on  and  after  his 
total  creditable  service,  comprising  his  membership  and  prior  service,  total  ten 
(10)  or  more  years  and  his  contributions  for  membership  have  been  made  for 
three   (3)   or   more  years. 

MILITARY  SERVICE 

i.  Time  during  which  a  member  is  absent  from  public  service  by  reason  of 
having  been  ordered  on  duty  with  any  of  the  armed  forces  of  the  United  States, 
or  by  reason  of  voluntary  service  in  said  forces  or  on  ships  operated  by  or  for 
the  United  States  government,  either  during  a  war  involving  the  United  States 
as  a  belligerent  or  in  any  other  national  emergency,  and  for  ninety  (90)  days 
thereafter  shall  be  considered  as  time  spent  in  public  service.  Such  service  shall 
be  considered  as  time  spent  in  public  service  for  the  purpose  of  qualification  for 
retirement  and  death  benefits,  but  not  for  the  calculation  of  retirement  benefits 
unless  the  member  elects  to  contribute  to  the  retirement  system  for  service  ren- 
dered after  July  1,   1945. 

2.  Military  service  rendered  prior  to  July  1,  1945,  is  creditable  as  prior 
service  providing  an  employee  had  been  employed  by  the  State,  a  contracting 
county,  city,  tov^m,  school  district,  or  other  public  agency  prior  to  entering  military 
service.  Such  service  must  be  certified  through  either  a  certified  or  photostatic 
copy  of  an  honorable  discharge  filed  in  the  member's  file  in  the  retirement  system. 

BENEFITS  OF  MEMBERSHIP 
1.    Death  Benefit: 

a.  Lump  Sum  Payment.  This  payment  consists  of  all  the  member's  contribu- 
tions to  the  retirement  system  with  accrued  interest  plus  one  month's  salary 
for  each  year  of  the  member's  service  up  to  six  (6)  years  and  is  available 
to  the  beneficiary  upon  submitting  the  proper  claim  to  the  retirement  system. 
This  benefit  is  available  under  any  one  of  the  following  conditions: 

(1)  When  a  member  dies  before  retirement. 

(2)  When  a  member  dies  within  four  (4)  months   after  terminating   service. 

(3)  When  a  member  dies  within  four  (4)  months  after  retirement  and  is  not 

receiving  a  joint  and  last  survivor  retirement  allowance. 

(4)  When  a  member  dies  while  physically  or  mentally  incapacitated. 

(5)  When  a  member  dies  from   injury    or   disease   arising   out    of   or    in   the 

course  of  his  or  her  employment  and  compensation  is  not  paid 
by  the  Industrial  Accident  Board.  (If  the  Industrial  Accident 
Board  pays  compensation  due  to  an  injury  or  disease  arising 
out  of  and  in  the  course  of  a  member's  employment,  the  death 
benefit  will  be  limited  to  a  return  of  the  member's  contributions 
with  accrued  interest.) 

EXAMPLE:  John  Doe  had  creditable  public  service  of  four  (4)  years  at 
his  death.  His  salary  during  the  year  preceding  death  averaged  $250.00 
per  month.  He  contributed  5.2%  of  his  salary  since  July  1,  1945,  and 
died  on  September  1,  1948.  His  creditable  service  consisted  of  one  (1) 
year  of  prior  service  and  a  little  over  three  (3)  years  of  membership 
service  for  a  total  of  four  (4)  years  of  service  credit  for  death  benefit 
purposes.  The  beneficiary  would  be  entitled  to  receive  a  benefit  com- 
puted   as    follows: 


Four  (4)  months'  salary  at  $250.00  per  month 81,000.00 

Accumulated  contributions  with  accrued  interest 468.00 

Total  paid  to  beneficiary $1,468.00 

EXAMPLE:  Jane  Doe  had  creditable  public  service  of  fifteen  (15) 
years  at  her  death.  Five  (5)  years  were  prior  service  and  ten  (10)  years 
were  membership  credit.  Her  last  year's  average  salary  was  $300.00 
per  month.  She  contributed  5.2%  on  her  salary  since  July  1,  1945, 
and  died  on  July  10,  1955.  The  beneficiary  would  receive  a  benefit 
computed  as  follows: 

Six  (6)  months'  salary  at  $300.00  per  month $1,800.00 

Contributions  and  accrued  interest 1,610.00 

Total  paid  to  beneficiary $3,410.00 

b.  Survivorship  Benefit.  Instead  of  the  lump  sum  payment  as  noted  in  (a) 
above,  a  beneficiary  of  a  member,  who  dies  with  ten  (10)  or  more  years 
of  creditable  service,  may  elect  a  monthly  survivorship  after  the  member's 
passing,  with  said  monthly  payment  being  paid  during  the  lifetime  of  the 
beneficiary.  A  beneficiary  has  ninety  (90)  days  in  which  to  elect  this  sur- 
vivorship benefit  after  the  passing  of  the  member. 

EXAMPLE:  George  Doe  had  creditable  service  of  twenty-two  (22) 
years  at  the  time  of  his  passing.  He  was  sixty-five  (65)  years  of  age 
and  his  beneficiary  was  sixty-two  (62)  years  of  age.  His  total  con- 
tributions at  interest  amounted  to  $3,700.00  at  the  time  of  his  death. 
His  beneficiary  could  have  received  a  lump  sum  payment  of  $6,200.00 
or  a  monthly  survivorship  annuity  of  $77.50  per  month  for  as  long  as 
she  lived.  This  monthly  survivorship  annuity  is  based  on  the  member's 
total  service,  age,  and  accumulated  contributions  to  the  retirement 
system  at  the  time  of  his  death  and  the  age  of  his  beneficiary  at  that 
time. 

.    Industrial  Disability  Retirement  Allowance: 

A  member  may  apply  for  and  receive  an  industrial  disability  retirement 
allowance  for  a  disability  arising  out  of  and  in  the  course  of  his  or  her  em- 
ployment. The  claim  for  this  type  of  retirement  allowance  must  be  supported 
by  reliable  medical  data  and  is  subject  to  the  approval  of  the  Board  of 
Administration  after  it  reviews  all  of  the  medical  and  occupational  data 
relating  to  the  disability.  The  disability  must  be  total  and  permanent,  or  of 
uncertain  duration,  in  nature  insofar  as  the  member's  regular  public  service 
is  concerned. 

The  retirement  allowance  consists  of  fifty  (50)  percent  of  the  member's 
average  monthly  salary  for  the  three  (3)  highest  consecutive  years  of  earnings 
on  which  contributions  were  paid,  minus  any  compensation  paid  by  the  Indus- 
trial Accident  Board  on  a  calendar  month  basis.  The  deduction  for  any  Indus- 
trial Accident  Board  compensation  will  continue  for  as  long  as  said  board 
allows  compensation  providing  that  any  compromise  settlements  will  be 
pro-rated  on  the  same  weekly  basis  as  though  the  settlement  had  been 
allowed  to  run  its  regular  number  of  weeks. 

This  benefit  is  available  immediately  upon  a  member's  membership 
and  does  not  require  any  age  or  specified  service  requirement. 

EXAMPLE:  Joe  Doe  was  injured  while  working  for  the  City  of  X 
and  the  Board  of  Administration  determined  from  the  medical  and  occu- 
pational data  that  the  disability  was  industrial  in  nature.  The  member's 
average  final  compensation  was  $300.00  per  month.  The  Industrial 
Accident  Board  awarded  him  compensation  of  $25.00  per  week  for  250 
weeks.   The  retirement  allowance  would  be  computed  as  follows: 

Fifty  (50%)  percent  of  his  final  compensation  per  month $    150.00 

Compensation  allowed  by  the  Industrial  Accident  Board  per  month      108.33 
Amount    paid    by    the    Public    Employee's    Retirement    System 

per  month  $      41 .67 
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A  medical  report  and  a  report  of  annual  earnings  is  required  each  year 
following  the  member's  retirement  to  determine  if  the  disability  still  exists 
and  is  compensable  under  the  law.  Failure  to  submit  annual  reports  when 
requested  by  the  retirement  system  will  bring  a  suspension  of  retirement 
allowance  until  the  reports  are  proper^/  filed. 

If  a  medical  examination  reveals  that  a  disability  still  exists  at  the  end 
of  the  250  weeks,  and  the  IndustTi.-.l  Accident  Board  has  completed  its 
compensaticn  on  this  basis,  the  retircnent  system  v/ill  assume  the  full  pay- 
ment of  the  retirement  allowance  ',  i  $150.00  per  month  for  as  long  as  the 
disability  prevents  a  return  to  regular  employment. 

Ordinary  Disability  Retirement  Allowance 

A  member  may  apply  for  and  receive  an  ordinary  disability  retirement 
allowance  for  any  disability,  ^vhich  is  not  caused  by  his  or  her  employment, 
if  such  disability  is  total  and  permanent,  or  of  uncertain  duration,  in  nature, 
insofar  as  the  member's  regular  public  service  position  is  concerned,  providing 
he  or  she  has  at  least  ten  (10)  or  more  years  of  creditable  public  service, 
and  regardless  of  age  at  the  time  of  the  disability. 

A  member  with  ten  (10)  or  more  years  of  service  and  under  sixty 
(60)  years  of  a^o  will  receive  ninety  (90%)  per  cent  of  his  final  compensation 
or  the  percentage  of  his  total  years  of  service  as  indicated  in  Table  I  or  25% 
of  his  final  compensation,  whichever  is  the  larger. 

EXAMPLE:  James  Doe  became  permanently  and  totally  disabled  for 
further  public  employment  at  the  age  of  forty-five  (45)  years  due  to  a  heart 
condition.  He  had  fifteen  (15)  years  of  creditable  service  at  the  time  of 
his  disability.  His  final  compensation  was  $300.00  per  month.  According 
to  Table  1  his  fifteen  (15)  years  of  service  would  allow  him  21.4%  of 
his  final  compensation  but  since  he  is  under  sixty  (60)  years  of  age, 
only  ninety  (90%)  per  cent  of  his  final  compensation  would  be  used 
in  the  computation  of  his  retirement  allowance. 
Ninety  (90%)  percent  of  $300.00  multiplied  by  21.4%  would  be $57.78 

(Since  the  above  amount  does  not  amount  to  the  guaranteed  amount 
of  25%  of  final  compensation  for  a  member  under  sixty  (60)  years  of 
age,  the  retirement  allowance  that  will  be  paid  by  the  retirement  system 
will  be  $75.00  per  month  or  25%  of  the  member's  final  compensation.) 

A  member  with  ten  (10)  or  more  years  of  service,  and  over  sixty  (60)  years 
of  age  at  the  time  of  his  disability,  would  receive  from  State  funds  the  same 
amount  as  if  he  were  retired  under  a  service  retirement  at  sixty-five  (65)  years 
of  age  without  any  discount  of  retirement  allowance  for  any  age  betwee.n 
sixty  (60)  and  sixty-five  (65)  as  in  a  service  retirement. 

EXAMPLE:  George  Doe  became  permanently  and  totally  disabled  for 
further  public  employment  at  the  age  of  sixty-one  (61)  years  due  to 
arthritis.  He  had  fifteen  (15)  years  of  creditable  service  for  which  seven 
(7)  years  were  prior  service.  His  final  compensaticn  v/as  $250.00  per 
month.   His  retirement  allowance  would  be  computed  as  follows: 

a.  Prior  service  pension  (10%  of  $250.00  according  to  Table  I) $25.00 

b.  Annuity  derived  from  member's   contributions   at   accrued 

interest  in  the  total  amount  of  $1,630.24 10.40 

c.  Annuity  from  State  funds  to  match  (b)  above 10.40 

Total  of  monthly  retirement  allowance $  45.80 

Service  Retirement  Allowances: 

A  member  may  apply  for  and  receive  a  service  retirement  after  attaining 
sixty  (60)  years  of  age  and  acquiring  at  least  ten  (10)  years  of  creditable 
service.  Since  the  basic  age  of  computing  service  requirements  is  sixty-five 
(65)  years  of  age,  a  retirement  before  this  age  is  reduced  in  amount  according 
to  the  following  percentages  for  the  various  years: 

Age  of  60  years 33% 

Age  of  61  years 28% 
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Age  of  62  years 22% 

Age  of  63  years 15.5% 

Age  of  64  years 8.2% 

a.  EXAMPLE:  Fred  Doe  is  sixty  years  of  age  and  has  ten  (10)  years  of 
of  creditable  service  at  retirement.  His  service  consists  of  three  (3) 
years  of  prior  service  and  seven  (7)  years  of  membership  service.  His 
final  compensation  was  $250.00  per  month  and  he  had  $1,607.60  in 
accumulated  contributions  to  his  account  in  the  retirement  system  at 
the  time  of  his  retirement.  His  retirement  allowance  would  be  com- 
puted as  follows: 

(1)  Prior  Service  pension  (4.3%  of  $250.00  according  to 

Table  I) $  10.75 

(Reduction  for  sixty  (60)  years  of  age  by  33%  to $  7.17 

(2)  Annuity  from  member's  accumulated  contributions....  9.94 

(3)  Annuity  from  State  sources  to  match  (2)  above 9.94 

Total  monthly  retirement  allowance $  27.05 

b.  EXAMPLE:  Fred  Doe  waited  until  he  was  sixty-five  (65)  years  of  age 
with  his  ten  (10)  years  of  creditable  service  consisting  of  three  (3) 
years  of  prior  service  and  seven  (7)  years  of  membership  service.  His 
final  compensation  was  $250.00  the  last  time  he  was  employed  and 
his  contributions  grew  to  $1,818.85  because  he  allowed  his  contribu- 
tions to  remain  in  the  retirement  system  under  a  vested  right,  which 
he  was  entitled  to  with  ten  (10)  years  of  service.  His  retirement  allow- 
ance would  be  computed  as  follows: 

(1)  Prior  Service  pension  (4.3%  of  $250.00  according  to  Table  1)....$  10.75 

(2)  Annuity  from  member's  accumulated  contributions 13.20 

(3)  Annuity  from  State  sources  to  match  '2)  above 13.20 

Total  monthly  retirement  allowance $37.15 

c.  EXAMPLE:  Philip  Doe  decided  to  retire  at  sixty-seven  (67)  years  of  age 
with  forty  (40)  years  of  creditable  service  consisting  of  thirty-five 
years  of  prior  service  and  five  (5)  years  of  membership  service.  His 
hnal  compensation  was  $6,000.00  per  year  or  approximately  $500.00 
per  month.  His  accumulated  contributions  amounted  to  $1,200.00.  His 
service  retirement  would  be  computed  as  follows: 

(1)  Prior  Service  pension  (50%  of  $500.00  according  to  Table  I)..$    250.00 

(2)  Annuity  from  member's  accumulated  contributions 9.35 

(3)  Annuity  from  State  sources  to  match  (2)  above 9.35 

Total  monthly  retirement  allowance $    268.70 

Note  that  all  of  the  above  retirements  are  computed  under  a  "regular 
retirement"  method  of  payment  which  provides  the  largest  amount  of  retire- 
ment allowance  to  a  member  for  as  long  as  he  lives  but  does  not  provide 
any  survivorship  benefits  to  his  beneficiary.  An  explanation  of  optional 
methods  of  retirement  allowances,  which  make  provisions  for  retirement 
benefits  to  be  extended  to  beneficiaries  is  to  be  found  on  page  10. 

All  retirement  allowances  are  composed  of  three  distinct  component 
elements  if  a  member  retires  with  any  prior  service  credit:  (a)  pension  on 
prior  service  credit  provided  from  State  funds;  (b)  an  annuity  purchased  by  a 
member's  accumulated  contributions  at  accrued  interest;  and  (c)  an  annunity 
provided  from  State  funds  to  match  the  member's  annuity  in  (b)  above. 

If  a  member  retires  without  any  prior  service  credit,  his  retirement  allow- 
ance is  composed  of  only  (b)  and  (c)  above  as  in  the  following  example: 

EXAMPLE:  Frank  Doe  is  retired  at  the  age  of  sixty-five  (65)  years  with  ten 
(10)  years  of  membership  service  of  which  none  is  prior  service.  His  accumu- 
lated contributions  at  interest  amount  to  $3,000.00  at  retirement.  His  retirement 
allowance  would  be  computed  as  follows:  (See  Table  II) 


(1)  Annuity  from  member's  accumulated  contributions $  21.78 

(a)  Annuity  from  State  sources  to  match  (1)  above 21.78 

Total   monthly   retirement   allowance $  43.56 

(Note  that  the  annuity  in  (1)  above  is  three  times  the  amount  listed  by 
age  sixty-five  (65)  years  in  Table  II  which  indicates  the  amount  of  monthly 
annuity  available  for  each  $1,000.00.) 

Minimum  Service  Retirement  Allowance. 

A  member  who  retires  at  seventy  (70)  years  or  more  of  age,  and  who  has 
prior  service  credit,  is  guaranteed  a  minimum  retirement  allowance  of  $40.00 
per  month  plus  the  annuity  based  on  his  accumulated  contributions  at  interest, 
providing  his  final  compensation  was  $80.00  per  month  or  more.  If  the  prior 
service  and  annuity  equal  more  than  $40.00  per  month  minimum  amount, 
the  larger  amount  is  payable. 

EXAMPLE:  William  Doe  is  seventy  (70)  years  of  age  and  has  two  (2) 
years  of  prior  service  credit  at  retirement.  His  final  compensation  was  $200.00 
per  month  and  his  accumulated  contributions  and  accrued  interest  amounted 
to  $906.75.    His  retirement  allowance  is  computed  as  follows: 

(a)  Prior  Service  pension  (2.9%  of  $200.00.00  according  to  Table  1)....$    5.80 

(b)  Annuity  from  member's  accumulated  contributions 7.90 

(c)  Annuity  from  State  sources  to  match  (b)  above 7.90 

Total  monthly  retirement  allowance  without  a  guarantee $21.60 

Since  the  total  from  State  sources  in  (a)  and  (c)  above  only  totals  $13.70 
per  month,  and  the  minimum  guarantee  provision  allows  for  a  minimum  of 
$40.00  per  month  at  least,  this  amount  is  added  to  (b)  above  and  the  member 
will  receive  $47.90  per  month  instead  of  the  $21.90  he  might  receive  without 
such  a  minimum  guarantee. 

Optional  Retirement  Plans. 

If  a  member  wishes  to  make  some  provision  for  his  beneficiary  who  may 
survive  him,  he  may  select  any  one  of  the  following  options  at  the  time  of 
his  retirement.  This  selection  must  be  filed  in  the  office  of  the  retirement 
system  at  least  thirty  (30)  days  prior  to  a  member's  death  to  be  valid  pro- 
vided that  the  member  dies  after  retirement.  Any  member  planning  such  an 
optional  retirement  should  have  a  v^ritten  nomination  of  beneficiary  on  file 
with  the  retirement  system,  noting  the  beneficiary's  name,  address,  and  birth- 
date.  Estimates  of  any  of  these  options  will  be  furnished  to  each  member 
prior  to  his  retirement  so  that  he  may  make  his  selection  in  accordance  with 
his  need  and/or  v\nshes. 

a.  Option  1.  If  the  retired  member  dies  before  he  receives  an  annuity  pay- 
ment (provided  by  this  accumlated  contributions)  the  amount  of  his  accumu- 
lated contributions  at  retirement,  the  balance  of  any  remaining  accumu- 
lated contributions  will  be  paid  to  his  beneficiary. 

b.  Option  2.  This  option  will  provide  a  lesser  retirement  allowance  to  a 
member  for  as  long  as  he  lives,  and  upon  his  passing  the  amount  he  was 
receiving  will  be  paid  to  his  beneficiary  as  long  as  she  lives. 

c.  Option   3.    This   option   will  provide   a   lesser   retirement  allowance   which 

is  larger  than  option  2  for  as  long  as  both  the  member  and  his  beneficiary 
lives,  and  upon  the  passing  of  either,  one-half  or  two-thirds  of  the  retire- 
men  allowance  will  be  paid  to  the  survivor. 

d.  Option  4.  This  option  provides  a  lesser  retirement  allowance  which  may 
be  paid  solely  to  the  beneficiary  for  as  long  as  she  lives,  or  any  type  of 
retirement  allowance  not  available  under  any  of  the  preceding  options. 

e.  Regular  Retirement.  This  type  of  retirement  allowance  provides  the 
largest  amount  of  retirement  to  a  member  during  his  lifetime,  but  upon 
his  passing  no  survivorship  benefits  are  payable  to  the  beneficiary. 
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Compulsory  Retirement: 

On  and  after  July  1,  1955,  each  State  department  or  agency,  county,  city 

or  town,  school  district,  or  public  agency  has  the  right  to  establish  its  own 
compulsory  retirement  age  for  its  members  if  it  so  \\rishes,  since  the  Retire- 
ment Act  no  longer  provides  for  a  compulsory  retirement  age  or  compulsory 
retirement. 

TABLE  NO.  I 

PRIOR  SERVICE  COMPUTATIONS 

(Approximate  percentages  to  be  used  only  for  prior  service  computations) 

Years  of        %  of  Final                                           Years  of  %  of  Final 

Service      Compensation                                       Service  Compensation 

1  1.4%                                                      19  27.1% 

2  2.9                                                        20  28.6 

3  4.3                                                      21  30.0 

4  5.7                                                      22  31.4 

5  7.1                                                       23  32.9 

6  8.6                                                        24  34.3 

7  10.0                                                      25  35.7 

8  11.4                                                      26  37.1 

9  12.9                                                    27  38.6 

10  14.3                                                      28  40.0 

11  15.7                                                      29  41.4 

12  17.1                                                       30  42.9 

13  18.6                                                      31  44.3 

14  20.0                                                      32  45.7 

15  21.4                                                      33  47.1 

16  22.9                                                      34  48.6 

17  24.3                                                       35  50.0 

18  25.7 


TABLE 

NO  II 

MONTHLY  LIFE  ANNUITIES 

AVAILABLE 

FOR  EACH  Sl.OOO.OC 

1 

Male 

Female 

Male 

Female 

Age 

Member 

Member 

Age 

Member 

Member 

60 

$  6.18 

$  5.37 

68 

$8.08 

$6.80 

61 

6.38 

5.51 

69 

8.39 

7.02 

62 

6.58 

5.67 

70 

8.71 

7.26 

63 

6.80 

5.83 

71 

9.06 

7.52 

64 

7.02 

6.00 

72 

9.43 

7.79 

65 

7.26 

6.18 

73 

9.82 

8.08 

66 

7.52 

6.38 

74 

10.24 

8.39 

67 

7.79 

6.58 

75 

10.68 

8.71 

VOLUNTARY  CONTRIBUTIONS  FOR  ADDITIONAL  BENEFITS 

Any  member  may  deposit  any  amount  of  money  in  addition  to  his  regular 
membership  contributions,  in  installment  payments  of  $5.00  or  more  per  month, 
or  in  a  lump  sum  payment,  and  add  a  monthly  life  annuity  to  his  regular  retire- 
ment equal  to  the  amount  given  for  each  age  in  Table  II  above.  These  contribu- 
tions are  known  as  "additional  voluntary  contributions,"  which  draw  2Vi% 
interest  per  year,  and  may  be  withdrawn  at  any  time  prior  to  retirement  including 
the  accrued  interest.  For  example,  a  male  member  may  add  $7.26  per  month  to 
his  regular  retirement  at  the  age  of  65  for  each  $1,000.00  of  additional  contribu- 
tions that  he  has  deposited  prior  to  his  retirement. 

—10— 


TABLE  NO.  m 
MEMBERS'  CONTRIBUTION  RATES 

(Use  Rate  for  nearest  birthday  and  sex  of  member) 


Age 

Male 

Female 

Age 

Male 

Female 

Age 

Male 

Female 

15 

3.0% 

3.5% 

39 

5.9% 

7.0% 

62 

8.0% 

9.4% 

16 

3.1 

3.6 

40 

6.0 

7.1 

63 

8.1 

9.5 

17 

3.2 

3.7 

41 

6.1 

7.1 

64 

8.2 

9.6 

18 

3.3 

3.8 

42 

6.2 

7.2 

65 

6.1 

7.3 

19 

3.4 

4.0 

43 

6.2 

7.3 

66 

5.8 

7.0 

20 

3.5 

4.1 

44 

6.3 

7.4 

67 

5.6 

6.8 

21 

3.6 

4.3 

45 

6.4 

7.5 

68 

5.3 

6.5 

22 

3.8 

4.4 

46 

6.5 

7.6 

69 

5.2 

6.4 

23 

3.9 

4.6 

47 

6.6 

7.7 

70 

5.3 

6.5 

24 

4.1 

4.8 

48 

6.7 

7.8 

71 

5.4 

6.6 

25 

4.2 

5.0 

49 

6.8 

7.9 

72 

5.4 

6.7 

26 

4.4 

5.2 

50 

6.9 

8.0 

73 

5.4 

6.6 

27 

4.6 

5.4 

51 

6.9 

8.1 

74 

5.1 

6.3 

28 

4.8 

5.6 

52 

7.0 

8.3 

75 

4.9 

6.1 

29 

5.0 

5.9 

53 

7.1 

8.4 

75 

4.7 

5.8 

30 

5.2 

6.1 

54 

7.2 

8.5 

77 

4.5 

5.6 

31 

5.3 

6.2 

55 

7.3 

8.6 

78 

4.3 

5.4 

32 

5.4 

6.3 

56 

7.4 

8.7 

79 

4.1 

5.1 

33 

5.4 

6.4 

57 

7.5 

8.8 

80 

3.9 

4.9 

34 

5.5 

6.5 

58 

7.6 

8.9 

81 

3.7 

4.7 

35 

5.6 

6.6 

59 

7.7 

9.0 

82 

3.6 

4.5 

36 

5.7 

6.7 

60 

7.8 

9.1 

83 

3.3 

4.3 

37 

5.7 

6.8 

61 

7.9 

9.3 

84 

3.1 

4.1 

38 

5.8 

6.9 

QUESTIONS  AND  ANSWERS 

Q.  Are  new  employees  required  to  become  members  of  the  retirement 
system? 

A.  Yes.  Every  new  employee  is  subject  to  membership  in  the  retire- 
ment system  on  the  first  day  of  his  or  her  employment  unless  excluded 
under  "Exceptions  to  Membership." 

Q.  If  an  employee  refuses  to  give  information  required  for  membership,  such 
OS  age,  length  of  service,  or  compensation,  what  authority  does  the  em- 
ployer or  the  Board  of  Administration  have? 

A.  An  employer  or  the  Board  of  Administration  has  the  authority  to 
estimate  a  member's  age  and  may  assign  the  highest  rate  for  each 
sex.  The  Board  of  Administration  has  the  authority  to  determine 
length  of  service,  compensation  or  age  if  any  member  refuses  or 
fails  to  provide  this  information  to  the  retirement  system. 

Q.  V/ho  is  responsible  for  reporting  all  eligible  employees  for  membershio 
in  the  Public  Employees'  Retirement  System? 

A.  It  is  the  duty  and  responsibility  of  the  head  of  each  State  depart- 
ment or  contracting  political  bubdivision  to  report  all  eligible  em- 
ployees for  membership,  or  have  a  designated  representative  do  so. 

O.  May  a  public  employee,  who  elected  not  to  become  a  member  under  a 
right  of  election,  change  his  election  and  get  membership  with  prior 
service  credit? 

A.  Yes.  Any  public  employee  who  elected  not  to  become  a  member 
may  elect  membership  at  any  time  and  get  prior  service  credit  pro- 
viding he  has  at  least  ten  (10)  years  of  service  of  which  three  (3) 
years  are  paid  for  in  membership  contributions. 
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5.  Q.    May  a  public  employee,  who  elected  not  to  become  a  member  under  a 

right  of  election,  change  his  election  and  become  a  member? 

A.  Yes.  Any  public  employee  who  elected  not  to  become  a  member  may 
elect  membership  at  any  time  and  qualify  any  or  all  of  his  service 
by  making  contributions  for  membership  on  the  same  basis  as  other 
employees  of  his  department  or  political  subdivision  for  the  same 
service. 

6.  O-    May  an  employee  who  becomes  a  member  withdraw  from  membership 

later? 

A.  No.  Once  an  employee  has  become  a  member  because  he  is  subject 
to  membership  he  must  remain  as  a  member  until  he  terminates 
service  covered  under  the  retirement  system.  If  such  a  member  is 
elected  to  a  public  office,  or  receives  a  direct  appointment  from  the 
Governor  of  Montana,  he  may  continue  as  a  member  or  elect  to 
withdraw  from  membership. 

7.  O-    When  may  contributions  to  the  retirement  system  be  withdrawn? 

A.  A  member's  contributions  for  membership  in  the  retirement  system 
may  be  withdrawn  by  a  member  only  upon  his  or  her  termination 
of  service  and  after  making  proper  application  to  the  retirement 
system. 

8.  Q.    What  amount  of  a  member's  contributions   are   refunded   to   him  on  ter- 

minating service? 

A.  Any  member  may  apply  for  and  receive  a  full  refund  of  his  contribu- 
tions to  the  retirement  system  upon  his  or  her  termination  of  service, 
regardless  of  length  of  service  or  amount  of  contributions. 

9.  Q.    May    a    member    secure    a    loan    on    his    contribution    to    the    retirement 

system? 

A.  No.  The  retirement  system  is  not  permitted  to  make  any  loans  to  a 
member  on  his  membership  contributions  while  he  is  employed  in 
State  service,  or  in  the  employment  of  a  contracting  political  sub- 
division. 

10.  O-    What   benefit   dees   a  member  gain   by  re-depositing    a   withdrawn  con- 

tribution when  he  re-enters  public  service? 

A.  The  member  will  regain  all  the  rights  he  had  upon  his  withdrawal 
upon  re-depositing  the  total  amount  of  his  contributions  after  he 
re-enters  membership  in  the  retirement  system.  This  includes  the 
rate  of  contributions  and  service  credits. 

11.  O-    What  constitutes  a  "vested  right"  for  retirement  in  the  retirement  system? 

A.  Any  member  has  a  "vested  right"  to  retirement  after  he  or  she  has 
had  ten  (10)  or  more  years  of  creditable  service  in  the  retirement 
system  and  allowed  his  or  her  contributions  to  remain  in  the  retire- 
ment fund.  A  service  retirement  vrould  be  available  as  early  as 
sixty  (60)  years  of  age  and  an  ordinary  disability  retirement  at  any 
age  with  this  vested  right. 

12.  O.    What  is  creditable  service  for  retirement  purposes? 

A.  Creditable  service  is  any  service  rendered  to  the  State  of  Mon- 
tana or  to  any  of  the  contracting  political  subdivisions  which  would 
be  eligible  for  membership  under  the  Public  Employees'  Retire- 
ment Act. 

13.  O.    What  benefit  does  a  member  have  before  he  secures  a  vested  right? 

A.  A  member  has  coverage  under  the  death  bensfit  insurance  as  ex- 
plained under  "lump  sum  death  benefits"  and  industrial  disability 
insurance  as  explained  under  "industrial  disability  retirement." 
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14.  O-    If  a  member   dies   while   in  active   service,    and   before   retirement,   what 

happens  to  his  contributions? 

A.  The  member's  beneficiary  is  entitled  to  apply  for  and  receive  a  death 
benefit  consisting  of  all  the  member's  accumulated  contributions  and 
accrued  interest  and  one  month's  salary  for  each  year  of  service 
up  to  six  ',6)  years  as  a  lump  sum  benefit,  if  the  member  had  less 
than  ten  (10)  years  of  service  credit  at  death. 

If  the  member  died  with  ten  (10)  or  more  years  of  service  credit, 
his  beneficiary  would  have  the  option  of  a  lump  sum  benefit  or  a 
monthly  survivor  annuity.    (See  explanation  under  "Death  Benefit.") 

15.  O-    Whom  may  a  member  name  as  a  beneficiary. 

A.  A  member  may  name  any  relative,  person,  organization  or  his  Estate 
as  his  beneficiary. 

16.  0.    May  a  beneficiary  be  changed  at  any  time  by  a  member? 

A.  Yes.  A  member  may  change  his  beneficiary  at  any  time  by  filing 
a  written  nomination  of  beneficiary  with  the  retirement  system. 

17.  Q.    When  should  a  member  nominate  a  beneficiary? 

A.  A  member  should  nominate  a  beneficairy  as  soon  as  he  becomes  a 
member  and  at  any  time  he  wishes  to  change  his  beneficiary. 

18.  0.    If  a  member  dies  without  naming  a  beneficiary,  and  the  estate  is  not  the 

beneficiary,  to  whom  is  the  death  benefit  paid? 

A.  The  death  benefit  payment  will  be  paid  to  the  surviving  next  of  kin 
in  the  following   order: 

(1)  Husband  or  Wife 

(2)  Children 

(3)  Father  and  Mother 

(4)  Grandchildren 

(5)  Brothers  and  Sisters 

(6)  Nieces  and  Nephews 

19.  0.    What   death  benefit   is   payable   upon  the   death  of  a  member  who  dies 

within  four  (4)   months  after  retirement   and  who   is   receiving  his  retire- 
ment under  a  regular  retirement  or  option   1? 

A.  The  beneficiary  would  be  entitled  to  receive  a  death  benefit  the 
same  as  for  a  member  who  died  before  retirement  except  a  reduc- 
tion for  any  retirement  benefits  paid  to  the  member  before  his  death. 

20.  0.    V/hen  can  an  optional  retirement  be  changed? 

A.  A  member  may  change  his  election  of  optional  retirement  at  any 
time  prior  to  his  endorsement  of  his  first  retirement  allowance  check 
under  any  option  except  where  the  beneficiary  receives  the  entire 
retirement  allowance.  In  this  latter  instance  it  is  subject  to  the 
beneficiary's  endorsement  of  his  or  her  first  retirement  allowance 
payment. 

21.  Q.    Are  retirement  contributions  assignable? 

A.  No.  The  Retirement  Act  exempts  all  retirement  contributions  of  a 
member  from  assignment,  attachment,  garnishment,  execution,  or  any 
other  process  whatsoever. 

22.  0.    What  is  meant  by  the  term  "final  compensation"  in  computing  retirement 

benefits? 

A.  "Final  compensation"  as  used  in  computing  a  retirement  allowance 
refers  to  the  average  annual  salary  earnable  by  a  member  during 
any  three  (3)  consecutive  years  on  which  he  has  paid  contributions 
as  a  member. 
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23.  0.    Are   contributions   for   membership    by   a   member   deductible    on  income 

tax  reports? 

A.     No. 

24.  Q.    Are  retirement  allowances  taxable? 

A.  Yes.  That  portion  of  retirement  allowances  which  is  granted  above 
a  member's  own  contributions  and  represents  the  State's  contribution 
for  retirement  purposes  as  credit  for  prior  service  or  the  matching 
annuity. 

25.  Q.    What    may    be    considered    as    a    year's    service    credit    for    retirement 

purposes? 

A.  The  service  of  members  who  are  employed  on  a  seasonal  basis  of 
less  than  ten  (10)  months  per  year,  and  part-time  employees,  may  be 
granted  a  year's  service  credit  for  every  ten  (10)  months  of  service 
when  service  is  on  a  monthly  basis.  Employees  working  on  a  daily 
or  hourly  basis  may  secure  a  year's  service  credit  for  each  two 
hundred  and  fifty  (250)  days  where  service  does  not  exceed  this 
amount  in  any  one  year. 

26.  O.    What  is  the  maximum  salary  upon  which  normal  contributions  for  mem- 

bership are  made? 

A.  On  and  after  July  1,  1955,  all  of  a  member's  salary  is  subject  to 
membership  contributions  and  retirement  benefits  are  paid  ac- 
cordingly. 

27.  Q.    May  a  member  qualify  his  actual  salary  prior  to  July  1,   1955? 

A.  Yes.  Any  member  who  was  receiving  in  excess  of  $416.66  per 
month  prior  to  July  1,  1955,  may  qualify  his  actual  salary  retro- 
actively to  July  1,  1952,  if  he  pays  the  difference  between  his  actual 
salary  and  $416.66  plus  an  employer  share  of  three  (3%)  percent. 

28.  0.    May  a  retired  member  be  employed  by  a  State  Department  or  contracting 

political  subdivision? 

A.  A  retired  member  may  be  re-employed  by  a  State  Department  or  con- 
tracting political  subdivision  during  emergency  periods  after  retire- 
ment on  a  temporary  basis,  but  his  retirement  allowance  will  be 
reduced  for  each  day  or  part  of  day  that  he  is  employed  during 
any  month. 

29.  Q.    May  a  retired  member  be  re-employed  or  reinstated  for  membership? 

A.  Yes.  Any  member  who  has  been  retired  for  service,  regardless 
of  age,  either  under  a  voluntary  or  compulsory  retirement,  may  be 
re-employed  by  a  State  Department  or  contracting  political  subdivision 
and  resume  membership.  Such  a  member  is  reinstated  at  the  rate 
of  his  nearest  birthday  at  the  time  he  or  she  returns  to  covered 
employment. 

30.  O.    What  effect   does   Industrial   Accident   Board   compensation   have   on   an 

industrial  disability  retirement  allowance? 

A.  Any  compensation  paid  by  the  Industrial  Accident  Board  to  a  member 
receiving  an  industrial  disability  retirement  is  deductible  to  the  extent 
of  the  award  on  a  calendar  month  basis. 

31.  0.    Where  can  application  or  claim  forms  for  retirement,  disability,  death  or 

refunds  be  secured? 

A.  Contact  your  department  head  or  write  directly  to  the  Secretary, 
Public  Employee's  Retirement  System,  Sam  W.  Mitchell  Building, 
Helena,  Montana  and  the  proper  forms  will  be  sent  with  the  neces- 
sary instructions. 
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32.  Q.    What  is   the   function   of   the    Social   Security   Division   of   the    PubUc   Em- 

ployees' Retirement  System? 

A.  The  Social  Security  Division  of  the  Public  Employees'  Retirement 
System  serves  only  as  the  agency  of  the  State  of  Montana  to  collect 
all  employer  and  employee  contributions  for  Social  Security  and 
deposits  them  to  the  credit  of  each  employee  with  the  Social  Security 
Administration. 

33.  0.    Where  can  information  relating  to  Social  Security  benefits  be  obtained? 

A.  All  inquiries  relating  to  Social  Security  benefits  should  be  directed 
to  one  of  the  several  district  offices  in  Montana  since  the  Public 
Employee's  Retirement  System  has  nothing  to  do  with  the  computa- 
tion or  payment  of  Social  Security  benefits. 

Addresses  of  Social  Security  District  Offices  in  Montana: 


Office: 


Social   Security   Administration 
Room  11-B,  Medical  Arts  Building 
2722  Third  Avenue  North 
Billings,  Montana 


Social  Security  Administration 
402  Silver  Bow  Block 
16-24  West  Granite  Street 
Butte,  Montana 

Social  Security  Administration 
310  Federal  Building 
Great  Falls,  Montana 


Social  Security  Administration 
604-606  Power  Block 
6th  Avenue  and  Main  Sts. 
Helena,  Montana 

Social  Security  Administration 
1005  Federal  Building 
Missoula,  Montana 


Counties  Covered 

Big  Horn  Musselshell 


Carbon 

Petroleum 

Carter 

Powder  River 

Custer 

Prairie 

Dawson 

Richland 

Fallon 

Rosebud 

Fergus 

Stillwater 

Garfield 

Treasure 

Golden  Valley 

Wibaux 

McCone 

Yellowstone 

Beaverhead 

Madison 

Deer  Lodge 

Powell 

Granite 

Silver  Bow 

Blaine 

Phillips 

Cascade 

Pondera 

Chouteau 

Roosevelt 

Daniels 

Sheridan 

Glacier 

Teton 

Hill 

Toole 

Judith  Basin 

Valley 

Liberty 

Broadwater 

Meagher 

Gallatin 

Park 

Jefferson 

Sweet  Grass 

Lewis  and  Clark 

Wheatland 

Flathead 

Missoula 

Lake 

Ravalli 

Lincoln 

Sanders 

Mineral 

34.     0.    What  type  of  Social  Security  program  do  public  employees  in  Montana 
have  under  a  retirement  system? 

A.  The  Social  Security  program  in  Montana  for  public  employees  under 
a  retirement  system  is  known  as  a  "supplemental"  program  which 
provides  Social  Security  benefits  in  addition  to  the  benefits  available 
under  a  retirement  system.  This  supplemental  program  can  only  be 
secured  through  referendums  conducted  among  members  of  a  retire- 
ment system  and  when  requested  by  the  legislative  heads  of  a 
political  subdivision  such  as  Boards  of  County  Commissioners,  City 
or  Town  Councils,  Boards  of  Trustees,  etc. 
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